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sanctions for those that obey. The scenario was the one foreseen, and besides, in the absence
of sound debate or qualitative concerns.
Overall, the quota main aim certainly has been to increase women participation as board’s
members. And for these 10 years, throughout Europe, the number of women on boards actually
has doubled. In Kosovo, as predicted, the scenario was followed by the absence of qualitative
concerns and debate. But what about Europe, are there controversy over this action? Yes, there
is much controversy over the relationship between setting quota and quality growth.
Going on an in-depth analysis, what is the effect of introducing quota on business performance?
Based on literature review, this article analyses the effect of quotas on private companies in a
cross-country context. Reviewing different practices, the study finds that changes on decision
making and financial performance have been made during this period, but could not be
attributed directly to the quota effect and are not directly related to the board composition.
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